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FOCUS 

 The new year is well underway and branches 

are finding many ways to promote equity for women 

and girls, to advocate, to educate and to support 

our research. Requests for grants are coming in, 

and various board members are happy to process 

them. See www.aayw -nys.org  for more information.  

 As a new member of the Association pro-

gram development committee, I am becoming more 

aware than ever before of the role of lively mission -

based programs as the basis for branch growth. 

 Program is not just what we do once a 

month. Program is all the things we do which ad-

vance the mission ñ fundraisers, issue forums, iA-

delante! book groups, community action projects. 

 The Association has published a new book-

let, AAUW Working Together , containing mission -

based program ideas. In it you will find a variety of 

ideas for making your activities vibrant and effec-

tive. Your membership VP should have copies. If 

not, it is downloadable. Go to aauw.org , then to the 

member center. Go to the search box at the top of 

the page and type in "AAUW Working Together."  

 Remember, women tend to join because 

they are looking for friends, but they stay as they 

become attached to the mission. All board members 

have a copy and since each branch has a board liai-

son, they will be happy to talk about it with you.  

The All - Member Poll  
 In the upcoming issue of Outlook  is the semi

-annual poll of issues of concern to members. It is 

very important that members speak up at this time. 

Our leaders need to know what we care about if we 

are to have an effective 21
st 

Century program.  

 

LINDA HALLMAN NAMED  
AAUW EXECUTIVE DIRECTOR  
 

 AAUW's national search committee has an-

nounced that Linda D. Hallman will be appointed 

AAUW Executive Director, effective January 7, 2008.   

 Linda joins AAUW after a long history of 

Washington, DC area association and foundation 

executive -level leadership experience.    

 She is currently serving as vice president of 

policy and government strategy, external and mem-

ber relations, with the National Alliance for Health 

Information Technology.   Previously, she was the 
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executive director of the American Medical Women's 

Association and its Foundation, as well as president 

and CEO of the American Horticultural Society. Fur-

ther, she served in the United States Army and U.S. 

Army Band and Chorus, receiving an honorable dis-

charge.  

 Linda earned her bachelor's degree in music 

education from Indiana University and master's de-

gree in organizational management from George 

Washington University.    

  

CALL FOR RESOLUTIONS  

 

 Resolutions provide a way to have AAUW 

NYS support actions that you believe are important 

to furthering our mission. If you submit your 2008 

NYS convention resolutions to Public Policy Director 

Nancy Mion, by March 28 , they can be adopted by a 

majority vote. If you wait and bring your resolutions 

from the floor, it requires a 2/3 vote to be heard 

and a 3/4 vote to be adopted. Further information 

at www.aauw -nys.org/pp_resolution.htm . 
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NEW YEARӂS  
RESOLUTIONS  
by  Eileen S. Hartmann,  

AAUW NYS membership 

vice president,  

TELCali@aol.com ,  

585/924 -4876  

 

     In 2008, what if you: 
   

* Talk about AAUW and its 
mission to ten new people and 
recruit three of them into your 
branch?  
 

* Decide to put aside your 
concerns about computers and visit the new AAUW web-
site?  
   

* Serve as a lead in taking AAUW NYS campus impact 
ideas and begin a partnership with young women? 
  

* Ask your branch membership vice president about  
placing your name on the Association Hall of Fame?  

  

* Could explain why and how AAUW focuses on advocacy, 
education, and research?  
  

* Review the Behind The Pay Gap research (released in 
April of 2007) and use it to help women of all ages?  
   

* Prepare to work on getting out the vote for the national 
elections in 2008 with enthusiasm and determination?  
  

* Enhance your community by promoting AAUW causes 
whether local, state, or national?  
  

* Resolve to register for the NYS convention in  
Cooperstown (April 2008) so you can continue to learn 
about AAUW and share your ideas?  
  

* Recommit yourself and others to membership in our out-
standing organization because you can make a difference? 
  

* Continue to work on methods to bring about equity for all 
women and girls?  
  

 Please consider all of these potential resolutions. 
Be active. Resolve to keep AAUW growing! 

 

BYLAW REVISIONS ҽ 2007  
by Mimi Korb, NYS secretary/bylaws, mmimikorb@aol.com  ~ 845/357 -4043  

  

 At the 2007 AAUW Convention, ten amendments to the national AAUW bylaws  

were adopted.  Of those ten, only one directly affects branches at this time. This en-

tails the removal of the article on the International Federation of University Women 

(IFUW). By removing this article, AAUW acknowledges it will no longer be a mem-

ber of IFUW after December 31, 2007.  In actuality, IFUW expelled AAUW when this 

bylaws change was adopted, which effectively ended the AAUW affiliation immedi-

ately.     

 All New York State branches are expected to review their current bylaws 

and remove any reference indicating that AAUW is a member of IFUW.  The removal 

of this statement does not require a branch vote as it is a mandatory amendment. However, the Association 

has advised that branches not remove section which refers to individuals who hold a degree from a foreign  

institution recognized by IFUW who are then eligible to become AAUW members or any section that refers to 

reciprocity of attending AAUW and IFUW meetings. The deadline for removing the information is May 1, 2008.   

 I am requesting that any time changes in branch bylaws are made, the branch forward a copy to me, 

preferably by e -mail at mmimikorb@aol.com  so that copies can be filed with the NYS records. If e -mail is not 

possible, a copy can be mailed to: Mimi Korb, 22 North DeBaun Avenue #307, Suffern, NY 10901      

       

Bylaws Update  
 Bylaws are defined as the basic rules made by an association to regulate its internal affairs.  They  

are established at the branch level in alignment with the national bylaws model and are to be followed by  

the leadership of the branch.  Some recent questions have arisen related to either electing or appointing  

co-positions on the branch executive board.  This is certainly possible, but only permitted if the branch bylaws 

specifically allow co -positions.  

 It is not difficult to make the changes. Caroline Pickens, Association bylaws chair, suggests this  

formulation: The executive committee shall consist of the following officers and co -officers as applicable:  

president, vice presidents, recording secretary, corresponding secretary, treasurer, and assistant treasurer. 

[The specific officers listed will vary by branch.  It is suggested, however, that officers named in the bylaws 

should be those most essential. Officers which may be changed with changing branch priorities and  

resources may be placed in the working rules.  Working rules require only a majority to pass and do not  

require advance notice.] Check with me if in doubt.  

 However, if co -positions are established in the bylaws, each position is only allowed a single vote. All 

branch bylaws should be based on the 2007 model bylaws available on the national AAUW website, 

www.aauw.org . Please address any bylaws inquiries to me.  
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CONVENTION 2008 KEYNOTE SPEAKER ҽ LILLY LEDBETTER  

by Jann Mirchandani, AAUW NYS program vice president, jannmirch@optonline.net  ~ 914/245 -8568 

and Cathy OõLeary, convention director, CEOLEARY@aol.com ~ 516/223 -9720   

 

 If you have not already heard ð which we hope you have ð our keynote speaker at the 2008 

convention will be Lilly Ledbetter .  

   Ms. Ledbetter was launched into the national spotlight when she sued Goodyear Tire &  

Rubber Company for unfair pay. A jury awarded her $223,776 in back pay and $3 million in punitive  

damages. She never received any money and ultimately the case was thrown out when the Supreme Court 

ruled that the 180 -day filing limit had begun with the first check she received showing her lesser pay.  

       Ms. Ledbetter will officially kick off the weekend Friday night at the Presidentõs Dinner. Saturday will in-

clude an array of workshops on topics relating to òAll Things AAUWó as well as personal and professional de-

velopment. The Legal Advocacy Luncheon and Educational Foundation Gala, both Saturday, are both always  

moving and inspirational as we celebrate the donors and hear from the recipients.  

 The business meeting is of course the conventionõs official raison dõ°tre. It is our opportunity as New 

York State members to influence the direction of the state organization.  

 And, of course, the 21
st

 Century Recognition award winners will be feted for their accomplishments 

during the past year. It is also the time when we recognize our Emerging Leaders for taking on leadership 

roles within the branches.  

 And, if none of this entices you to make plans to be there, perhaps the draw of the outstanding  

Native American artifact exhibit at the nearby Fenimore Art Museum, or the National Baseball Hall of Fame 

and Museum, might persuade you.  

 Registration forms will be available in January. Be sure to send yours in early. Tickets for Friday 

nightõs Presidentõs Dinner will be offered to the public beginning April 1. 

 Make sure to mark your calendars now  for the 2008 AAUW NYS Convention on April 25 -27. We hope 

to see you there.  

LEGAL ADVOCACY FUND  
by Mildred DeWitt, AAUW -NYS LAF vice president,  

laf@aauw-nys.org , 516/318 -1313  

        

Fund Support for  
Sex Discrimination Lawsuits  

 

 Since 1981, the AAUW Legal Advocacy Fund 

(LAF) has contributed over $1.3 million to more 

than 100 cases involving women fighting sex dis-

crimination in higher education. LAF offers plaintiffs 

financial assistance and outreach for their cases. 

LAF does not engage in litigation.   

 To be considered for support, a case must 

have been filed in state or federal court and must 

include at least one claim of sex discrimination 

against an institution. In addition, the case must 

demonstrate the following:  

¶ Potential significance for women in higher edu-

cation,  

¶ The plaintiff's need for financial aid,  

¶ A high probability of success.  

 University students often have 

less ability to confront, ignore, or es-

cape sexual harassment than faculty 

and staff members do. Ambiguity about 

what constitutes harassment, combined 

with peer pressure and intimidation, can 

make students reluctant to confront 

their harassers. Ignoring harassment may not be a 

viable option, either: many students who have been 

harassed experience subsequent difficulty studying 

and paying attention, while others skip class or 

drop courses altogether to avoid their harassers.  

 Graduate students are particularly vulner-

able, as those pursuing degrees in highly special-

ized fields may be unable to transfer to a compara-

ble program. Research projects, theses, and disser-

tations can also tie advanced students to particular 

professors or universities.  

 For students, filing an official complaint  

may be the best way to ensure that harassment 

does not interfere with their education.  

  

Victory  
  

 Dateline: Washington, DC ñ AAUWõs Legal 

Advocacy Fund announced a partial victory in the 

ongoing problem of sex discrimination and inequal-

ity in university athletics with a ruling against sum-

mary judgment allowing the Title IX claims to move 

forward in Potera -Haskins v. Gamble, Montana State 

University, et al.  

 LAF is being recognized as a powerful advo-

cate for women as more cases are being settled in 

shorter periods of time.  Your contribu-

tions are making a difference as  we  

support litigants in their fight for equity 

in academia.  

    

Donate to LAF Today  
 

 Start early for 2008 ñ send your 

fully tax -deductible LAF donation to: 

AAUW, Planetarium Station, P.O. Box 390, New York, 

NY 10024 -0390.  

 Remember, any contribution of $100 or 

more entitles you to the 2008 LAF Donor Pin.     
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YOUR EDUCATIONAL FOUNDATION:  
EDUCATION AND EQUITY AT EVERY LIFE STAGE  
by Tamara Brown, AAUW NYS EF vice president, TBforAAUWNYS@cs.com ~ 716 / 649 -9871  

    

   The Ivy - Covered Walls (Part 2 of 4)  
  

 So, whatõs the next stop on our road to equity?  Well, my thoughts 

turn to a little journey of my own.  Last year, I spent a weekend in Nashville, 

just steps from my alma mater, Vanderbilt.  It has been quite a few years 

since I was last on campus. I arrived in Nashville very late ñ about 3 a.m. 

(There seems to be something with me and plane delays!)  As I passed the 

campus on my way to the hotel, I had to take a little stop onto the campus 

grounds. I enjoyed the crispness of the night, and I was immediately taken 

back to a time when the days were simple and every new lesson brought a 

sense of promise.  (Iõve since made my own commitment that I wonõt stay 

away so long.)  

 As much as I cherish my undergraduate days, I know that there is a stark contrast for 

many students who are made to feel self -conscious or embarrassed, feel angry, or take steps to consciously 

avoid people or places on campus.  Such is the feedback from students who indicate that they have suffered 

some form of sexual harassment in their undergraduate life, and such maltreatment is certainly an impedi-

ment on the road to education and equity.  

 The AAUW Educational Foundation (EF) actively promotes bias -free environments at colleges and uni-

versities.  Drawing the Line: Sexual Harassment on Campus , for example,  is a recent EF report in which data is 

presented from an online survey of about 2,000 undergraduates and recent college graduates.  Results reveal 

that nearly two -thirds of college students have experienced some type of sexual harassment. Less than 10% 

of those students ever tell a college or university employee.    

 Students were not shy in suggesting ways to raise awareness. Suggestions included:  

Ɓ  Offer a confidential web -based complaint system,  

Ɓ  Designate a person or office to handle complaints, and  

Ɓ  Provide information about the collegeõs sexual harassment policy on its official website. 

 These recommendations may indeed help to provide a learning environment that approaches the ideal 

of harassment -free.  

 

How can I promote a positive campus environment?    
 Find out where your local college or university draws the line on sexual harassment and how the insti-

tution handles complaints.  Invite the responsible person(s) to a branch meeting -- and send him or her a copy 

of Drawing the Line , compliments of your branch!  

 

What else can I do?    
 Research such as Drawing the Line is only made possible through your financial support. The end of 

the calendar year represents the last chance to receive credit for EF contributions. Your branch EF chair will 

be continuing her appeal for branch and individual contributions. Regardless of the dollar amount, your gift 

puts real muscle behind the mission!   

 

 I think I have a friend or two with whom Iõd like to share Drawing the Line . Join me in making sure 

that students in our colleges and universities can think back on their undergraduate days with positive  

reflections.  

 

Next Stop: Navigating the Working World  

 

COMPUTERS FOR EQUITY ҽ  
BECOME A TWO - MINUTE ACTIVIST  

 
 Join the AAUW Action Network 

by going to:  www.capwiz.com/aauw/

mlm/signup/   

 When an AAUW issue requires 

action, you'll receive an e -mail. Spend 

two minutes:  read, edit a  letter, and 

click ñ your message  is sent to your  Congress - 

person. It's quick, easy, and effective.  

 

DID YOU KNOW . . .  
   

         That the Association has completely 

revamped the national website? Check it out 

at aauw.org  - it's better and easier to navigate than 

ever!   


