Script for 2009 Public Policy PowerPoint
Slide 1- Title
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AAUW PUBLIC POLICY
· Association provides Excellent Coverage of AAUW Issues

· Woman-to-Woman Voter Turnout Manual has many Voter Education facts and ideas
· Congressional Voting Record shows how Congress people voted on significant AAUW issues. It now part of AAUW Action Fund that was set up especially for lobbying activities as separate from the AAUW which is now a tax deductable organization
· Resource  Kits- -Pay Equity, Title XI, Affirmative Action –web address
· Position Papers on 20 AAUW issues
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ACTION NETWORK

Action Network is a convenient and effective way to influence Congress to act on issues critical for equity for women and girls. The more people in the Action Network, the more effective AAUW’s advocacy efforts will be. Anyone can signup for Action Network, AAUW members and nonmembers alike. It is an excellent way to introduce potential members to AAUW’s advocacy and AAUW has been successful at recruiting new members from Action Network. By visiting

http://www.aauw.org/advocacy/issue_advocacy/grassroots.cfm  use the downloadable form for yourself or to recruit others-There are over 3000 members in NYS. All new members are automatically enrolled.
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WASHINGTON UPDATE

Receive the Washington update for AAUW members only weekly. Really tells what’s happening in D.C.
Be sure you allow ChaseS@aauw.org to enter your computer not be blocked or considered Spam
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TWO MINUTE ACTIVIST 

You will receive Alerts when action is needed. Again do not block VoterEd@aauw.org from admittance to your computer
 Make your voice heard

· one minute to read about the latest AAUW issue in Congress.  

· one minute to email your member of Congress a personalized  message
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NYS PUBLIC POLICY

 Is determined by

· 2009-11 AAUW Public Policy Program-both the PP Principles for Action and  Biennial Action Priorities

· 2009-11 NYS Biennial Action Priorities

· Resolutions passed at NYS Conventions
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21ST CENTURY PUBLIC POLICY TAKING ACTION AWARD 
  (Pay Equity Outreach- One is Equal Pay Day Activities
· Branch Public Policy Programs almost 90% have one 

· Calling/Visiting Legislators-absolutely essential to make personal contact to preent AAUW issue ideas- One side of handout  
· Voter Education- includes 

1. Candidate Forums- This is a year for local elections which have signifant impact on our lives

2. Voter Registration in many locations all of which are effective

3. Various other Get out the Vote efforts like taking voters to the polls

· Articles about AAUW issues in branch newsletters and community publication
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HEALTH CARE

·  AAUW supports quality affordable health care –The PP Dept is in the process of developing a Health Care Position Paper
· National Women’s Law Center with whom AAUW often works in coalition with wants legislation that provides:

· Coverage we can afford; 

· Comprehensive benefits we can count on; 

· Choice of a private or public health insurance plan; and 

· Fair insurance practices. 

Current impasse in NYS Senate though resolved has stalled NYS action now
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NYS U.S. SENATORS

Senator Schumer, heading the Senate Finance Committee’s look at Public Health Care and Senator Gillibrand are in favor of a Public Plan 
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Public Plan WOULD

· Function like Medicare but would involve  more people especially those with higher medical bills, deductibles and previously uncovered

· Need to be self-supporting

· Have 30% lower premiums because reduced overhead and profit

· Need risk adjustment funds for sicker populations for both Public and Private Plans
If you favor a public plan you should contact our Senators and thank them.  Google their names for contact info or email.
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Early Care and Learning

Thought no legislation is pending because of the Senate problem, please follow the stream of thought in the next four slides that will bring these children the early learning they need. Remember when I ask you to help pass needed child care legislation

Slide 12-Graph-43% of babies and toddlers live in low income families
· We all know that the most important and rapid developmental period for children is the early years – but it is also during this stage in their lives that they are the poorest.  This is because, as parents age, their incomes generally rise.  

Slide 13- Graph- Early Vocabulary Growth
Differences in vocabulary growth between children in low socio-economic households and high socio-economic households begin to appear as early as 18 months, when word learning develops most rapidly. And as the children grow   the differences only get larger in the absence of intervention

Slide 14-Graph-Impact of $1 spent on early childhood ducation
You can see money spent on preschool, because of the rapid learning curve is essential, dramatically evident in this slide
Slide 15- bar graph- Effects of $1 Spent on High Quality Early Care
These two long term studies of children in early childhood programs, who were otherwise at risk of educational failure, coming from the lower sociodemographic groups shows clearly that there IS a big return on investment -- ranging from $4 to $16 for every dollar invested in the program. And the Participants have lead better lives.
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NO TAXATION WITHOUT REPRESENTATION
Let us rebel as the colonist did. We Women do not want taxation without Representation. We should be represented in greater number in the Legislature.
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WOMEN IN GOVERNMENT

NYS ranks 23rd in nation for number of women in government

NYS Senate 10 of 62

Assembly 42 of 150 seats

Eleanor Roosevelt Legacy Committee –Campaign school teaches women who are democratic and pro choice how to run for office supported 700 women so far 370 have been elected to office
Eleanor said-“its up to the women”
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PAY EQUITY

Don’t tread on me- Women & others have not received equal wages. Let us no longer be downtrodden. Let us take a stand and make job title pay equity a reality.
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EQUAL PAY DAY  

· Equal Pay Day April 20, 2010 Very effective in past. Branches sponsored many activities. The incentive for reimbursement for purchase of Pay Day Candy Bars of up to $15 will continue this year.
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· NYS Fair Pay Bill – AAUW NYS worked in coalation with several groups including the NYSPEC, and Pay Equity Coalition NY
· Passed the Assembly Susan John supporter our PPAward
· 27 NYS Senators supported needed 32 then the crisis. As actual passage became a reality there was some concern among supporters as to its 
· Impact on Employers  How would they react. How would it be implemented.-There are actually Many Evaluation Models out there that will enable employers to do this.

·  At the Counterparts breakfast at NYS Convention we came up with the idea of providing public recognition of business in our communities who had Fair Pay practices.
· When the issue of what could be done arouse public support occurred to me that AAUW NYS could give an award for companies that did provide job title pay equity as a way of proving that Fair Pay could work effectively in companies. Then it seemed a good ideas to broaden it to include other factors that serve to create a Family Friendly Workplace. A good work life situation.
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So this is what we want to do-

AAUW NYS wants to acknowledge businesses/not-for-profit organizations that provide a 

Family Friendly Workplace for their employees by honoring them with the

 AAUW NYS Family Friendly Workplace Award
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What Creates a Family Friendly Workplace

Policies that Create a Family Friendly Workplace

Job Title Pay Equity

Dependant Care

Leave time


Paid Sick Leave


Paid Family Leave


FMLA 

Flextime 

Health Care
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JOB TITLE PAY EQUITY

· More descriptive title for equal pay for comparable worth

 Occurs when a company uses the same job evaluation to compare male, female and minority job titles and pay them accordingly.
DEPENDANT CARE

Includes Child Care, After school Care, Elder Care.  Companies provide care in varied ways. On site, help with cost.
LEAVE TIME


1. Paid sick time- 

2. Paid family medical leave-  


3. What is Family Medical Leave Act. It applies to companies with over 50 employees- However, 40% of employers with under 50 do  comply. 

It mandates 12 weeks of unpaid job protected leave to care for family or self’s medical need. But  it doesn’t pay the bills

Essential Parenting leave is sometimes granted. We have worked to have it become NYS Legislation

Interestingly Married men are less concerned about Family leave policies then unmarried men 34% and women are 5x more concerned than men and 6% of employees in 2006 took Family leave

Flextime is a most important factor. The ability to change hours to meet family needs can be a non-cost factor that contributes to favorable work/life employment.
AAUW has a Position Paper that goes into greater depth on Work/Life ( Family Friendly Workplaces).
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WHAT CAN YOU DO?

· Contact businesses/ not-for-profit organization in your area call or visit. 
· Ask them to complete the form Fill out the form with them. Please put in the qualifiers they mention.  The “other” category could include women on the board other factors that advance our mission. It Can be submitted online
I did try it out and it works.

· Send the completed form to me for evaluation, Not many companies will have all questions answered yes. 
· I’ll send the Award to you and you can present it and publicize it if you like to gain visibility for AAUW and the firm. We would like to have an outstanding awardee come to the NYS Convention to be honored and maybe speak. Some do not wish to
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YOU CAN MAKE A DIFFERENCE
· Be Aware if AAUW issues-join Action Network and NYS Public Policy E-group

· Contact you Legislators/Elected Officials and encourage other to do so too

· Award Family Friendly Workplaces changing attitudes can truly make a difference.
Last click when “You Can Make a Difference” disappear say:-
When you are not there to make a difference nothing happens.

