2009-2010

AAUW NYS FAMILY FRIENDLY WORKPLACE AWARD

AAUW NYS wants to acknowledge businesses/not-for-profit organizations that provide a Family Friendly Workplace for their employees by honoring them with the 2009-2010 AAUW NYS Family Friendly Workplace Award

Deadline February 1, 2010

Please answer these questions to apply for the Family Friendly Workplace Award

1. Business/Organization Name      
2. Addresses      
3. Number of employees      
4. Title and name of person answering the questions      
5. Job Title Pay Equity      
 What is your policy on job title pay equity?      
6. Dependent Care
What do you provide for child care?       after school care?       elder care?      
Is it employer supported?      
7. Leave Time


Do you provide paid sick leave?      

Do you have a paid family medical leave policy?      
Do you participate in the Family Medical Leave Act?      
Can employees combine leave time?      
8. Flextime


Do your employees have the opportunity to adjust their hours?      
9. Health Care


What health care benefits do you offer?      
10. Other policies that provide work/life balance      
Application submitted by: Name      


Branch      
Addresses      
Send to: Nancy Mion, AAUW NYS Public Policy Director myown220@aol.com 

220 Paulanna Avenue, Bayport, NY 11705 631.472.9377
Additional Clarification for AAUW members using this form – need not be given to companies:
#3 - Job Title Pay Equity is when workers with different job titles that perform work that requires equal skill, effort and responsibility receive the same wages  It occurs when a company uses the same job evaluation to compare male, female and minority job titles and pay them accordingly. 

#7 - The Family Medical Leave Act mandates companies with over 50 employees give 12 weeks of unpaid job protected leave to care for family or employee's own medical needs

