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Women at Work 2003

Women are pigeon holed into pink collar jobs that despite more education, more employment and higher level titles they still receive lower pay then men’s fields like computers and technology

Public Perceptions of the Pay Gap-2005

Women working full time make 75 cents to the dollar men earn

Even after considering job tenure, years in the labor market, education and other pay factors 20% of the gap remains unexplained

Do Americans know about the disparity?

Yes  80% of the women and 69% of the men do.

But 12% of the women believe there is NO pay gap & 24% of the men say they believe there is No pay gap. 
Mom’s Retirement Security 2006 20% of women 65 and older in single households lived in poverty on $9,000, because they earned less and thus receive lower SS payments and pensions
Gains in Learning- Gaps in Earnings 2008

Women with 4 year degrees make 76 cents for every dollar their male counterparts earn according to this study based on 2004-2006 statistics. An interactive map shows wage and salary earnings for women and men state by state. Wondering how NY stands:

31% of full time female workers have 4 year degrees

Rank 12th in nation

Medium annual earnings were $53,000 Rank 6th
Earnings gap between college educated men was 82%
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Women have made remarkable gains in education during the past three decades, yet these achievements have resulted in only modest improvements in pay equity. The gender pay gap has become a fixture of the U.S. workplace and is so ubiquitous that many simply view it as normal. 
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Individuals can, however, make choices that can greatly enhance their earnings potential. Choosing to attend college and completing a college degree have strong positive effects on earnings, although all college degrees do not have the same effect. The selectivity of the college attended and the choice of a major also affect later earnings. Many majors remain strongly dominated by one gender. Female students are concentrated in fields associated with lower earnings, such as education, health, and psychology. Male students dominate the higher-paying fields: engineering, mathematics, and physical sciences. Women and men who majored in “male-dominated” subjects earn more than do those who majored in “female dominated “or “mixed-gender” fields. For example, one year after graduation, the average female education major working full time earns only 60 percent as much as the average female engineering major working full time earns.
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Women’s personal choices are similarly fraught with inequities. The difference between motherhood and fatherhood is particularly stark. Motherhood in our society entails substantial economic and personal sacrifices. Fatherhood, on the other hand, appears to                              engender a “wage premium.” Indeed, men appear to spend more time at the office after becoming a father, whereas women spend considerably less time at work after becoming a mother. Women who do not have children may still be viewed as “potential mothers” by employers, who may, as a result, give women fewer professional opportunities.
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Ideally, women and men should have similar economic opportunities and equal opportunities to enjoy meaningful unpaid work, such as parenting. Improving women’s earnings could have positive consequences for men who would like to spend more time with their children but who can’t afford to reduce their work hours. Likewise, workplace accommodations for parenting could be valuable for fathers as well as mothers. Other groups may also benefit from greater flexibility in the workplace, including older workers seeking “partial retirement,” students hoping to combine work with study, and workers with other kinds of care giving responsibilities.

Slide 9 Graph-Hasn’t changed much in last 10 years-still 77%- Men gone down a little-women gone up a little

Slide 10 Graph-Women 1 year out P/T makes only 73% 
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The pay gap between female and male college graduates cannot be fully accounted for by factors known to affect wages, such as experience (including work hours), training, education, and personal characteristics. Gender pay discrimination can be overt or it can be subtle. It is difficult to document because someone’s gender is usually easily identified by name, voice, or appearance. The only way to discover discrimination is to eliminate the other possible explanations. In this analysis the portion of the pay gap that remains unexplained after all other factors are taken into account is 5 percent one year after graduation and 12 percent 10 years after graduation.
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Slide 17-Equal Pay Day  
Negotiate salaries-$tart Smart workshops
Slide 18-Paycheck Fairness Act in U.S.Senate: The Paycheck Fairness Bill has passed the House. Our two NY Senators support this bill that would provide equal pay for equal work and protect workers who wish to share salary information, for if disparities in pay can not be proven, cases can not be brought to court.

FMLA-Family Medical Leave Act
Slide 19-NYS Senator Montgomery Bill S5271
Seeks to comply with the federal equal pay act of 1963 by implementing a state policy of compensating employees in state service equally for work of comparable value by eliminating wage inequality in job titles having been segregated by sex, race or national origin; requires the president of the civil service commission to report annually to the legislature and the governor on those segregated titles for which wage disparity exists; mandates governor to appropriate monies to ensure wage disparities are corrected.
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Some basic Pay Equity facts
Did you know that in NYS the lowest paying jobs, which are in child care, are held by Latino women earning $11,200 a year? Latino men earn $18,500 in their lowest paying jobs which are in textiles. White women in top paying jobs earn $125,000. White men’s top salaries are $285,000.  Is equal pay for comparable work needed ?YES

Did you know that 15.2% of NYS women live in poverty placing us 40th in the nation? Do you think this percentage could be lowered if we had equal pay for comparable work legislation in NYS? Yes
Did you know that in 2005, 20% of women 65 and older in single households lived in poverty on $9,000, because they earned less and thus receive lower SS and pensions Do we need pay equity? Yes.
Did you know that a unmarried woman earn 56% of what a married man does.
Women deserve respect the same as men. What is respectfully about receiving less money for their labors? When a woman buys a car she is not given a 22% discount because she earns 22% less. She has to pay 22% more of her salary to buy the car than a man. Do we need Pay Equity? YES

You all know that The Lilly Ledbetter Fair Pay Act was the first bill signed by President Obama. What it did was to restore to workers the civil right to sue an employer for not paying all workers doing the same job the same pay. This right was lost by the Supreme Court decision on her case. It brings Pay Equity basically back to where it was in 1964.
Our AAUW posters say Keep the change until women have real change.  In 2007 women earned 77cents to a man’s dollar. In 2008 women earned 78 cents to a man’s dollar. In 2009 it was 77cents again. In the last 50 years the gap has gone from 59 cents to 78 cents or a little over a half a penny a year. We need legislation to make Pay Equity become a reality

